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How do you become President of SOA? w

= Skills needed ‘ same as any other job
Understand the hiring process
Study & research the organization
Leverage your network and references

Pass key tests along the way




How to become president of the SOA

Short Answer: Become President-Elect!




How to become president of the SOA

Short Answer: Become President-Elect!

Long Answer: Follow 6 (easy) steps!




Step 1: Look for the election call (February)

SOA News Weekly: SOA 2015 Call For Board Nominations

e Society of Actuaries <e-news@soa.mmsend.com> on behalf of Society of Actuaries <e-news@soa.org>

To mike_lombardi@rogers.com

SOCIETY OF ACTUARIES m v ;}m B

February 2015, Issue 4

SOA ELECTIONS 2015

vQ




February/March: Act on call for nominations

Mike Lombardi

From: Elections Elections <Elections@soa.org>

Sent: February 22, 2016 5:13 PM

To: Elections Elections

Subject: SOA: Opportunity to Run for President-Elect Position on the SOA Board of Directors
Attachments: June 13-14 2015 Bd Mtg agenda elections.docx; Oct 10-11 2015 Bd Mtg agenda

elections.docx

Good afternoon,

The SOA Nominating Committee is kicking off the 2016 Board election cycle. Today marks the first day for interested
members to submit their candidacy. Five new Board Members and a President-Elect will be voted on by membership
later this year. Because of your valued contributions to the Society of Actuaries, we are asking you to consider shaping
the future of the actuarial profession by running for President-Elect.

If elected to the SOA Roard of Directars, your time, energy, and leadership skills would advance the SOA and the
actuarial profession as you collaborate with a similarly engaged group of individuals. Board members strive for
excellence, possess strong leadership skills, foster a collaborative environment, and have a passion for the steering SOA

along its strategic path.

To learn more about what it means to serve on the Board—and determine whether this is a good fit for you at this
time—please review the following:
+ (all for Nominations for SOA Board of Directors election position
e 2016 SOA Election Fact Sheet
¢ President-Elect job description and Elected Board Member job description
s President-Elect Criteria
o Travel Reimbursement Finance Policy
¢ Samples of Recent Board Agendas - June 2015 and October 2015 (attached)
» S0A Conflict of Interest Policy
* SOA Board of Directors Code of Conduct; and
e 2013-2016 Strategic Plan

To be considered for the 2016 Board of Director’s ballot, please submit the President-Elect and Elected Board Member
Expression of Interest form by March 31, 2016.




Step 2: Write an impressive resume (March)
Match your background to their criteria

Criteria for Candidates for President-Elect

1. Ethics and Transparency

Demonstrates objectivity and transparency in the decision making process and doesn’t focus on
individual agendas. Maintains the highest level of ethical standards and integrity,

2. Leadership

Shows a commitment to the goals and strategies of the SOA so that others are inspired to follow.
Maintains focus on the targets and sets an example by doing. Demonstrates collaboration in all
aspects of work related to achieving the goals of the SOA. Works collegially with other officers,
board members, committee chairs, the Executive Director and staff to maximize the diversity of
views, resulting in smoother more effective decision making.

3. Ambassador

Has the presence to be the image of the SOA both to the membership and external partners.
Possesses excellent oral and written communication skills. Good listener who keeps his or her
fingers on the pulse of the SOA membership.

4. Visionary

Future focused in facilitating the direction of the profession and SOA. Waorks with other leaders
to develop and continually support a shared vision. Open to the possibilities for the future.
Strategic thinker with demonstrated ability to support and champion new and innovative ideas
and programs. Exhibits an entrepreneurial spirit.

5. Commitment

Demonstrates commitment to and passion for the profession and the SOA. Commits the time

necessary to fulfill the duties of this position. Develops and inspires member engagement.




Step 3: Prepare for the interview (April)
Review the job description

2019 President-Flect Job Description

Position Summary

Responsible, in partnership with other presidential officers and the Executive Director, for leading the organization and representing
the actuarial profession through implementation of the SOA strategic plan, assuring that the Board agenda addresses appropriate

priorities and that the Board performs its fiduciary, strategic and policy respensibilities.

1t is expected that the President-Elect will join the Leadership Team for three years and will devote time to learning and preparing

prior to becoming President.
Presidential Officers

Title Term Primary Focus

Learning, preparing & participating

President- T « Build strong relationships with SOA staff, Board, other actuarial bodies
Elect year » Chair of the Council of Section Chairs
o = Member relations (FAC, actuarial clubs, etc.), North American Actuarial Council & other
President year domestic/international relations, Chair of Board of Directors
Past_ + + Member of Board of Directors
President year

Internal Relationships

Work with the SOA Executive Director and other staff as necessary to fulfill responsibilities described below. Lead and mentor other

volunteers, communicate direction and decisions to SOA members.

External Relationships

Advocate for the SOA and the actuarial profession to all constituents and the public. Foster cooperation among all actuarial organi-

zations.
Responsibilities

Same responsibility as those of Elected Board Members (See 2019 EBM Job Description )

Additional Responsibilities

» Fulfill Leadership Team responsibilities which include a weekly conference call and attention to time sensitive materials.

» Effectively chair Board meetings as President which includes preparation time for conference calls and/or meetings.




Step 3 (cont’d)
Prove you are not a criminal

CONFIDENTIAL

Criminal Background Check Authorization Form

Members of the Society of Actuaries’ Board of Directors hold positions of great responsibility
and visibility within the actuarial profession and the public. Therefore, we believe it is

important to conduct criminal background checks for these positions, and we ask you to disclose
any criminal history.

A criminal record will not automatically exclude you from consideration for board positions. If
the Nominating Committee believes a nominee’s criminal record makes him or her unsuitable for
board service, the Nominating Committee will inform the nominee of its decision not to endorse
the candidate. If a nominee nevertheless decides to pursue a position on the ballot by petition,
the Nominating Committee reserves the right to disclose any relevant information to the voting
members if the nominee becomes a candidate.



Step 3 (cont’d) .
Have good answers, especially the “why question” w

Some actual questions:

m “Please tell us in 3-5 minutes why you are the best choice for
President-Elect and how would you lead the organization?

® What makes you want to join the Board at this time?

® What is driving your interest?”




Step 4: Nominating Committee recommends m

)

President-Elect and Board candidates =
[ Year i PE =
2019 3 BBE 22
2018 3 s 29
2017 6 IR 26
2016 4 BEEE 18
2015 5 5 14
2014 5 7 28
2013 5 5 30
2012 4 6 18
2011 4 7 20
2010 6 6 21
2009 4 7 24
2008 2 6 34
2007 3 8 29
2006 3 8 34

® From those interviewed, Nomination Committee picks (during May) candidates
2 “endorsed” candidates for President-Elect (PE), plus
10 “endorsed” Board candidates (EBM: Eligible Board Members)
Those not endorsed can run via the “petition” route



Step 5: Board approves candidates at the
June SOA Board meeting

Welcome

m At the June meeting, the SOA Board
Receives report from the Nominations Committee
Discusses and approves final slate of candidates
Nominations Committee informs successful and unsuccessful candidates



Step 6: Now the real work begins
Prepare to Win!

Basic
Candidate
information

Election

il g Platform

3 minute video commercial 90 minute Candidate debate

Meet the 2016-2017
President-Elect Candidates

MODERATED BY
JEREMY BROWN, FSA, MAAA
2015-2016 President-Elect

2016-2017 PRESIDENT-ELECT CANDIDATES
JAMES M. GLICKMAN, FSA, FCA, MAAA
MIKE LOMBARDI, FSA, CERA, FCIA, MAAA
SUSAN R. SAMES, FSA, MAAA




Mike Lombardi’s Challenge
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Question: What are you going to do
differently this year to win?




Answer

Campaign longer!
Campaign harder!

Campaign better!

‘ How?  Network like crazy!



Personalize your message

Focus on your key point

Networking

Be proactive—ask for their vote

Segment your message by
target market




Market segmentation is key

Friends Personal relationship
Canada-English Emphasize FCIA/Canadian
Canada-French Message in English/French
Asia-China Message in English/Mandarin
Other countries Highlight your International

platform and priorities

USA Tailor message by practice area
(Life, Health, Pension, P&C, other)



Ask sponsors to spread your message

_______ Segment Message Link

SOA Board members Common Board experience
Work Colleagues Common employer

Actuarial Clubs/Associations Reach out to leaders

Sections Common interest

CERA designation Common specialization

CAS members with SOA Mention better relationships and
designation working together



Persistence: Keep going!

<] oooo0

July and August Leave no stone unturned Be helpfuland
 Send personalized « Send reminders respectful at aII.tlmes
emails, at least 5 during voting period -Ans;/_ver their
uestions
hours a day ,  Reach out to newest : : _ Don’t get
» Supplement with fellows » Send reminders discouraged by
blast emails b ST negative
SOAtoall 20000+  *Reach out to ASAs ~Pliosiel ks o ST e
eligible voters (3 with 5+ years candidate bio and
voting site

times in total)



Be obsessively persistent

® Leave no stone unturned




“Remember the W’s”

Going sequentially by letter of the alphabet
W’s were the longest list... over 1000 members
Wade, Wagner, Williams ...

208 members with last name “Wong”

173 members with last name “Wu”

The ACtU_arialDireCtOfy Home About Legal Contact

O, Search directory First 300 Results Card Map I

Mary Elizabeth Waak
FCas
Assistant Actuary

George T Waaser Jr.
ASA MAAA

Earlysville, Virginia, United States
Travelers Insurance

Hunt Valley, Maryland, United States

Michael Edward Wach

FSAFCIA

Michael G Wacek

MAAA FCAS CERA

Executive Vice President & Chi...
y Vancouver, British Columbia, Canada
Odyssey Reinsurance Company

Stamford, Connecticut, United States




Very close election!

First preferential vote: President-Elect

Candidate - Votes Percent
Mike Lombardi, FSA, 2,234 34.7%
CERA, FCIA,MAAA
Susan R. Sames, 2,100 32.6%
FSA, MAAA
James M. Glickman, 2,098 32.6%

FSA, MAAA, CLU,
FLMI, FCA




Very close election!

Second preferential vote: President-Elect

Candidate Votes Percent
Mike Lombardi, FSA, 3,169 51.6%
CERA, FCIA,MAAA
Susan R. Sames, 2,971 48.4%
FSA, MAAA
James M. Glickman, 0 0.0%
FSA, MAAA, CLU,
FLMI, FCA




Future changes to election process

" No more live candidate debate webcasts
" Less emphasis on Presidential “platform”
" Election vs appointment by Board of Directors

= CAS/SOA merger would have had P-E selected
by Board

" CIA has considered this in governance

= SOA may revisit in future




Part 2: “By the numbers”
Some interesting things about the SOA




The SOA’s Mission and Vision w

Our Mission

Through education and research, the SOA advances actuaries as leaders in measuring
and managing risk to improve financial outcomes for individuals, organizations, and the
public.

Our Vision

Actuaries are highly sought after professionals who develop and communicate solutions
for complex financial issues.




SOA Governance: The SOA Executive Team (staff)

Senior Staff Executive Team

Greg Heidrich Stacy Lin
Executive Director Deputy Executive Director

Sheree Baker Mike Boot Pat Gould Ken Guthrie
Director Managing Director Managing Director Managing Director
Governance Sections & Practice Marketing & Education
Advancement Communications

Dale Hall Ann Henstrand Carol Kozlowski Rich Veys
Managing Director Sr. Director Human Resources General Counsel
Research Strategy & International Director

Activity




Staff numbers

Staff Positions

Member Services 27
Education 26
Administration 21
Actuarial Research 14
Information Technology 19
Professional Development 10
Marketing & Market Research 12
Customer Service 7
Total 136



SOA Governance: Board of Directors

The Board is composed of the president, the president-elect, the immediate past president and other
members elected by the fellows and referred to as “elected members.”

PrESidentiaI Omcers Andrea Bykerk Christopherson, FSA, MAAA
James M. Glickman, FSA, MAAA, CLU 'g
: President, Society of Actuaries

- . Julie A. Curtis, FSA, MAAA, EA y N
\ % o
" g . ¥ Andrew D. Rallis, FSA, MAAA _ . ]
i _ ] ) David M. Dillon, FSA, MAAA P Timothy L. Rozar, FSA, CERA, MAAA, FLMI, ARA, MBA
. ¥ President-Elect, Society of Actuaries B
L § '.

William B. (Flick) Fornia, FSA, MAAA, EA, FCA

TS Terry M. Long, FSA, MAAA

l Eileen F. Luxton, FSA, FCIA

Mike Lombardi, FSA, CERA, FCIA, MAAA
Past President, Society of Actuaries

Jennifer Anne Haid, FSA
Sara Corrough Teppema, F54, MAAA

Christine Hofbeck, FSA, MAAA
F 1 Ling-ling Wang, F5A, CERA MAAA

Wendy C. Liang, FSA, CERA, MAAA
Mark M. Yu, FSA MAAA CFA, FRM




SOA Governance (Volunteers)

Leadership Team

* Oversee relationships with other actuarial
organizations

* Provide broad oversight of major operational issues
* Advise and support Executive Director

* Determine Board’s agenda and critical issues to be
addressed by the Board

* Act for the Board as may be needed between
meetings



Leadership Team Composition w
" 6 members

President-Elect

President

Past-President

Secretary-Treasurer

Member at Large

Executive Director (non-voting)

" Meets every 2 weeks




%

Some Key Committees (Staff & Volunteers) w

" Audit & Risk Committee

" Admissions

" Finance

" Governance and Policy Committee (GoPo)
" Cultivate Opportunities Team

" International

" Issues Advisory Council

" Committees with Board Liaison(s)

" Education Executive

" Inclusion and Diversity Committee

" Professional Development Committee

" Research Executive/Experience Studies Committee

= Section Council Chairpersons Committee



SOA Membership Overview
31,306 roraL MEMBERSHIP COUNT AS OF AUGUST 30, 2018

<« %80 ’
, | w
<~ ,i

122

B United States

Canada
& China
" Asia-Pacific

M Latin America*
*Argentina, Brazil, Chile and Colombia

35



Budget: Revenues and expenses

Actual
2018

Revenues $57,819,732
Expenses 27,004 900
Change in Net Assets before Investment Income 814 8632
MNet Investment Income (2,530,908)
Change in Net Assets (1,716,079)
Membership Equity - End of Year 49 039,031
Membership Equity Percentage® 62.9%




Geographic split

Members & Candidates by Region*

Current

Members Candidates
U.S. 68% 65%
Canada 17% 13%
China/HK/Taiwan/Singapore/Malaysia  10% 13%
Japan/South Korea/Thailand 1% 4%
Rest of the World 4% 5%
TOTAL 100% 100%



Growth rates

m
w
2

Annualized Growth Rate (2013-2018)

Region Members Candidates

United States 4.2% -0.4%
Canada 3.9 1.9
China 12.1 3.7
Asia Pacific 11.5 1.5
Latin America 8.0 1.0
ROW 6.3 3.0

TOTAL 5.1% 0.1%

Much higher growth outside of N.A.



Exam-takers

Education Registrations

12/31/15 9/30/16

Preliminary Exams 55,281 40,743
FSA-Level Exams 6,161 3,317
Modules/Course 15,379 12,228
VEE 9,321 8,435
TOTAL 86,142 64,723




Exam-takers

First-Time Exam Takers

16,000

12,893

12,000

8,000

4,000

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 Projected
2019



Professional development statistics

Professional Development Events

8 major meetings
35 seminars
56 webcasts
49 podcasts
16 virtual/archived sessions
19 e-courses



Membership by employer type
Top Employment Categories

0, 2% 2% 1%
a9 2%°7° B

16%

29%
u Insurance u Consulting m Not Provided
m Retired m Other ® Regulator/Government
m Banking/Investment/Finance = Academic/Education m Technology



Canadian and International context

2015 Results Rest of World

Membership Count 17% 68% 15%
Dues Revenue 18% 68% 14%
Total Exam Registrations 14% 64% 22%
ASA Registrations 13% 65% 22%
FSA Registrations 17% 59% 24%
Total Exam Revenue 16% 64% 21%
ASA Revenue 14% 64% 22%
FSA Revenue 20% 57% 23%
Education/Exam Volunteer 32% 66% 2%

Positions (as of 2016)



Millennials are now the dominant demographic group

Generations

Share of Member Population by Generation, 2008-2017 Generation ‘
i i i ; | B Boomer+ (Born before 1965)|
M Gen Xers (1965-1980)

Q. il A | t
50% 45% M Millennials (1981-1996) ‘

45%

T 2R SRR SO S SR
40% | 38%

W 36%

30% T :
Millennials are now the largest

generation in the SOA membership S

Share of Membership
N
U
o
£

20%

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017



Professional Development

Attendance at Major Events

Event Attendance as % of Membership

10%
8%
4%
/\-F
7
0%
2008 2010 2012 2014 2016 2018 2020

—@— LAS Health —@=—\alAct Annual




SOA Initiatives

Strategic Initiatives Operational Initiatives

Long-Term Growth Strategy Opportunities for Actuaries
International Strategy Digital Services
PD Redesign & Engagement GDPR Compliance

Young Professional Engagement




International strategy

Key Elements of International Strategy

Education
&
Profession-
alism

Actuarial Membership
Research Services

International

Local Strategy Local
' Actuarial

Assn.
Relations

Regulator
Relations

Employer University
Relations Relations




Membership by country

2018 2017 2016 2015 2014
Market #
Hong Kong 1476 Hong Kong 1248 Hong Kong 1106 Hong Kong 1048 Hong Kong 985
China 1221 China 994 China 854 China 773 China 748
Taiwan 505 Taiwan 467 Taiwan 448 Taiwan 4332 Taiwan 419
Malaysia 347 Malaysia 290 Malaysia 237 Malaysia 207 United Kingdom 201
Singapoere 292 Singapore 261 Singapore 217 Singapore 198 Malaysia 184
Korea, Republic of 200 United Kingdom 176 United Kingdom 185 United Kingdom 198 Singapore 171
United Kingdom 181 Thailand 153 Korea, Republic of 136 Korea, Republic of 119 Korea, Republic of 113
Thailand 180 Korea, Republic of i50 Thailand 125 Thatland 102 Thailand 81
Australia 117 Australia 108 Australia 101 Australia a3 Australia 78
Philippines 105 Philippines 78 Japan 74 Japan 69 Japan 60
Pakistan 80 Japan 74 Pakistan 61 Pakistan 58 Pakistan 56
Japan 77 Pakistan 68 Philippines 58 Bermuda 51 Philippines 45
Bermuda 63 Bermuda 59 Bermuda 55 Philippines 49 Switzerland 45
Switzerland 56 Switzerland 51 Switzerland 50 Switzerland 48 Bermuda 43
Vietnam 53 Vietnam 42 Vietnam 39 United Arab Emirate 35 Germany 34
Indonesia 46 United Arab Emirate 39 United Arab Emirate 34 France 32 France 32
United Arab Emirate 46 Indonesia 35 Jamaica 32 Jamaica 30 United Arab Emirats 32
Trinidad And Tobag 40 Jamaica 32 Trinidad And Tobag 30 Germany 28 Indonesia 27
Jamaica 34 Trinidad And Tebag 32 France 29 Trinidad And Tebag 27 Trinidad And Tobag 27

France 32 France 31 Germany 29 Vietnam 25 Jamaica 26




Candidates by country

CANDIDATES

2018 2017
Market  #fllMarkes  #]
China 2141 China
Korea, Republic of 1200 Heng Kong
Hong Kong 1187 Korea, Republic of
Taiwan 1010 Malaysia
Malaysia 958 Taiwan
Thailand 469 Thailand
Singapore 349 Philippines
Philippines 263 Singapore
Mexico 219 Mexico
Pakistan 147 Pakistan
Australia 112 Vietnam
Vietnam 108 Australia
United Kingdom 96 India
Japan 90 Japan
Trinidad And Tobag 77 Jamaica
India 70 Saudi Arabia
Ghana 67 Trinidad And Tobag
France 64 Indonesia
Jamaica 61 United Kingdom
Egypt 51

Ghana

2016
China 2285
Hong Kong 1279
Korea, Republic of 1144
Malaysia 1045
Taiwan 985
Thailand 579
Singapore 374
Philippines 329
Mexico 188
Pakistan 175
Vietnam 161
Australia 102
Iapan 98
Jamaica 94
India 89
Indonesia 89
Ghana 80
Trinidad And Tobag 80
United Kingdom 78
Saudi Arabia 73

2015

China

Hong Kong
Korea, Republic of
Malaysia
Taiwan
Thailand
Singapore
Philippines
Mexico
Vietnam
Pakistan
Australia

Japan

India

United Kingdom

Trinidad And Tobag

Indonesia
Ghana
Jamaica
France

2014

China

Korea, Republic of
Hong Kong
Taiwan
Malaysia
Thailand
Singapore
Philippines
Mexico
Pakistan
Australia
Vietnam

United Kingdom
Japan

Trinidad And Tobag

India
Ghana
France
Jamaica
Egypt

2141
1200
1187




Selecting countries for International strategy w

1.Receptivity to SOA 1.Local Market Local Market Maco Eackors
Credential Situation Situation (cont’d) '
' B’ ~ ™\ i N b h &
1.University alignment | | Nature of local market International actuarial LU} D hi SOer%eI:[n e Itp /
to SOA exams for the profession assns. present emographics i i
trends
1.Local association Presence of global .
|| strength (education & Employer needs / companies and/or ] Language | | Costof investment /
credentialin support reinsurers start-up costs
L g) " L% J - . -~ L% v
r R " % i ™) s ~\
| | 1.Existence of local Opporuity forimpact Local volunteer L PelRiEAlEbilisy || Dgwnmde.nsk to SOA
exams engagement (if no action taken)
" J o P % S \ A
1.Qualification ) ‘ ( I ‘
— (regulatory) Culture for professions Legal criteria (e.g: us
process/model government sanctions)

J J - J

L 1.Cultural receptivity




China Strategy .

* Original plan: two year focus on
* Professional development
* Relationships with universities

* Practice research
e Relationships with CAA, CIRC

* Focus on learning by doing

* Establish China Committee to develop content, deepen
SOA understanding



Greater Asia Strategy

* Focus on 7 markets/countries (Hong Kong, Taiwan,

Korea, Singapore, Malaysia, Indonesia, Thailand)

* Tactics

* Promote the profession and the value of the SOA
credential

* |[ncrease membership services through joint programs
 Expand SOA support and involvement in local universities
* Research proposals focused on regional issues and data



Latin America Strategy

* “Greenfield” strategy — review in 2020

* Focus on 4 markets (Argentina, Brazil, Chile,
Colombia)

E =

* Build relationships with
* Universities
* Local Associations
* Regulators

* Employers



Examples of International strategy activities

China
2018-¥YTD Q4 2017 -¥YTD Q4 2016 -YTD Q4 Q4-2015
Growth Over 2017 | Growth Over 2016 . Growth Over 2015
Members & Candidates Count | # % Count # % Count #| % Count
Members 1,219 - 225 22.6% 994 141 | 16.5% 853 - 80 - 10.3% i3
Active Candidatesl 3,069 392 14.6% 2,677 187 7.5% 2,490 112 4.7% 2,378
First-Time Exam Takers” 683 (17) (2.4%) 700 55 8.5% 645 3 0.5% 642
Total Members & Candidates | 4,971 | 600 13.7% 4,371 383 9.6% 3,988 195 5.1% 3,793
Chinese Registrations for Local Major Meeting
China Symposium 319 a9 | 181% 270 08| 57.0% 172| 172 J "
Local Events Held in China
Networking (# of events) 3 : {2)" (40.0%) 5 1 25.0% 4 4?_ -
# of Attendees 221 (146)| (39.8%) 367 104 39.5% 263 263i :
Seminars (# of events) 2| 1 : 100.0% 1: 1 | - 0 {11»(100.0%]-'- 1
# of Registrations 191 130 213.1% 61- 61 | 2 0 (14)) “(.100,0%]; 14
Key Visits (see attached activity report)
Universities 4 {7): (63.6%) 11 2 22.2%) 9 | 6 .- 200.0% 3
Employers 75 28 | 59.6% 47 a3 | 1,0?5.0%- 4 .' 1| 33.3% 3
Local Associations 7 3|  75.0% 4 (1) - (20.0%)| 5 | S 0.0% 5
Regulator (China Insur. Regulatory Commis.) 3 {_‘L)- (25.0%) 4 2 100.0% 2 | 2 - - 0
S0A Representatives at Regional Events 8 . 7 l 700.0% 1 (1}: {50.0%}I 2 l 2 - - 0



m
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Examples of International strategy activities

Regional Activities

China Greater Asia | Latin America
2015 to date 2016 to date 2016 to date

Universities

Employers 129 10 24
Local Associations 21 12 10
Regulators 9 5 13
SOA Representatives at local 121 57 25
events

SOA Events (Seminars, networking 16 16 3

receptions, workshops)



Part 3: “Behind the scenes” at the SOA
Pictures and stories




What does the SOA President do?

President AND President-Elect necessary President Officer OR Board Member

Caribbean Actuarial Association (Low Priority) V

Asian Actuarial Conference (AAC) (High Priority) V Actuaral Students Nat' Assn [l In Canada}

China Association of Actuaries (CAA) (Medium Priow

Council of Section Chairs (President-Elect) l

Employers Council (twice a year) V

Fellowship Admission Course (approx 5)

President Officers OR Other Board Members

Actuarial Clubs (staff to review and consider all invitations) -

-Arizona
-Chicago
-Columbus
-New York (ASNY)
-Hartford & Springfield, Boston
-Kansas City
-Minneapolis/Twin Cities
-Nebraska

rolina

Y

-Pacific Rim

vl

IAA meetings (2 mtgs. a year for 4 days each)

SOA Health Meeting (travel days can be included wit

board meeting) «l

SOA Life and Annuity Meeting

SOA Refocus Meeting

/|
SOA Valuation Actuary V
v

-Portland

-Salt Lake

-Seattle

-Southeast Actuarial Club
-Southwest Actuarial Club
-Tristate IN, KY,
-Vancouver

-Waterloo

-Winnipeg

v




President |s the public face of the SOA

\

Vay

® 4
| 1

Presidential Luncheon Speech in Boston 2017




Talking to students about actuarial careers

Predictive Analytics Updates

The SOA launched the Predictive Analytics pilot certificate program, in which
participants who complete the project-based assessment will receive a
certificate of completion from the SOA; 30 FSAs who applied have been chosen.

mix of sessions designed for all attendees to learn what predictive analytics has

@ We hosted our first-ever Predictive Analytics Symposium this month, hosting a
to offer.

In 2015, the SOA started a predictive analytics intern program, since placing 21
actuaries in non-traditional roles at both companies who had, and had not,

previously hired actuaries. So far, four interns have been offered and accepted
full time positions at the companies where they held internships.






SOA China Annual
Symposium

29-30 June, 2017
Shanghai, China
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Meeting the Press (Shanghai)
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Asian Actuarial Conference (201 8)




COMBINING
THE CAS AND SOA

LISTENING TOUR: (CITY)







How some CAS members felt about it




How CAS leaders and Board felt about it
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StrOnger As One Town Hall'in“Nashville




Presidential awards (outstanding volunteers)
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From left to right: 2017-2018 SOA President Mike Lombardi, 2018-2019 SOA President James M. Glickman and SOA Executive
Director Gregory W. Heidrich at the SOA headquarters in Schaumburg, lllinois. Not pictured: 2019-2020 SOA President Andrew




North America Actuarial Council (NAAC)




IAA: Renewal Task Force




Three Associations, Three Canadian Presidential Officers
(Feb, 2019)




